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RARAEERVEER? BEEREZME, ERMONRE, ERMEHRNEEAMAHIIR, HKIELH
I, ME+E. REHEFINEE, AISEANEEERHIE. REEERE. . HHBE=H
g, ME—EHENESD, & MELGTR .

ERIERHEFNZRE, Me—ERKBHEEE (Neuroaesthetics) HWRIZIRR, A TBREED
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ROEEAE,

maEER, =, TREIFNESR, MEERIZE =R,

STEERBRESEN?

RGNS, ABANY TRERE NREREELESRENR. RASRELG. BE.
BE. DR ARSEASER, WERERERS. REENER. SEESGETHA. ME— IR
BEER, APEIZSREARETELIIER.

BIFRARNERE, ERTRIFNBFZES, ANESRENEZRESEENRS, EBEDEHRIR
AT B S ERINRERIFI R,

BE, REEEM, 7THEET WEErﬁﬁ 51 MAZEREE? HFIPT U= EHEEENREA
HEE, TSR SIEZNT
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Bkith, BENFRKERGT, BREREFERSHME (NBIB. D@, KRE) REENT. TEEH
EEUME, BERIGY THEZMNESR) . AINRBED BIRENARE. FEEFETIEFN
fRESE, MERRREARIE, SHLESZEERM.

RGETREBETER: A TEEEEMRHET, FRLL TAFAR. ARl , AR THRTEIRER .

2 | HIRRMEBREY: AREHERED
iR, HEE. SE, HETRERM, M2 rAfENHEHRE .

Blan: IREFVMEEAFREETSTIE, EAKENEBENEEES; MACEMs AR B ARSI,
BB E B RFETENNRENR, EEBATEMNMNBEE, hEFE-—BARTEFEHIFR
HEE,

MRER, EAFERZH®RE, THRERERSSEMRBILLFRERR, KNNEBEIFRHERGIIN

FIER, EMERDRBEERE, R ESERINNERERIESIFIEER,
RETRFAIAEE: TERE=MESHEMRE FFESiEE NEKR? SEEEBEREEEZL Mg 7 .

3 | IFESRMNTETH: NI PALELH
HSHEMBRE, HERE DEHRE WIBRELN,

AZEFERET—EIRES AN TRIEER) , U BENFIEE. RANFKE. EREINES
W, BEEMN TEIER NEE, RMMASIEELHE. E5Tk. EEBRIRENRERENE.

R B ARERE, BER DIMAIERGT) EEEBRMREEENEER, TEN—ERLEBEE. K
Fa. HIBERGIRRR, RIBRFHEEHIERRIEEEME,

=REERRE, RMAEESIFINRERS.
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FETEER, & 'GFNEIZE:E
WRMMB—AIEREHET. TEREE, AR —UHFEBCEBRRENEEE, NFAIUEMEE—EM
RE:

ENTEE, EZIEEZHFEN TEARE ? ELESIINBERFT [—ELEEFK ?

WERREAR. BREME, NBBRE. NAEH, S—(EEUNNNERTRE, SREUERE—15
MERY ) WREGHE, BETHTRZARER, EEBREESHETRLEHE. BUIEE, EMA
EESMER. BERZNITIFRE.
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o EK 2 RHERTAITERISERERIT (2020) : https://pubmed.ncbi.nlm.nih.gov/32991728/
o WNMOIASESREE T RRANAOESER / 14822 (Design Hotels) :

https://www.designhotels.com/culture/architecture/how-to-translate—science—into—felt—

experiences/

o MHELERIRERMARIRE (EBBEEZASA) © https://acousticalsociety.org/wp—

content/uploads/2022/01/Classroom_Acoustics_for_Architects_4_18_15.pdf
BEBEEEON=ERTEM TERRER (M Moser Associates) :

https://www.mmoser.com/ideas/transforming-the-work—experience-through—emotion—

based—-spaces/
s ETHRMATHRE (KIRHERTREHE) (Future Workplace x View Inc.) :

https://view.com/sites/default/files/documents/Future-Workplace-The-Employee—

Experience.pdf
o AT BIREENIETERME? (lRHmEsETH) -
https://hbr.org/2019/08/survey-what-employees—want-most—from-their-workspaces
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